
The ORAPC booth was 

present at the Febru-

ary 2014 Health Forum 

to disseminate infor-

mation about NNA-

DAP, funding issues 

and to garner support 

for the capacity build-

ing efforts.  A work-

shop was facilitated 

by Chief Day of Ser-

pent River First Na-

tion, members of the 

Ontario Regional Ad-

dictions Partnership 

(Continued on page 2) 

After considerable 

advocacy efforts Reso-

lution 13/07 was 

passed in June 2013 

by the Chiefs in As-

sembly at the All On-

tario Chiefs Confer-

ence.  The resolution 

was moved by Chief 

Day of Serpent River 

First Nation and se-

conded by Chief 

Towegeshig of Long 

Lake #58 stating the 

Chiefs in Assembly 

“Endorse the devel-

opment and imple-

mentation of the annu-

al workplan and the 

pay equity strategy 

that is being champi-

oned by the NNADAP 

Treatment Centre Di-

rectors of Ontario and 

the Ontario Regional 

Addictions Partner-

ship Committee” and 

“Direct that the out-

comes of this initiative 

shall be presented at 

the AOCC 2014.” 

 

Become a Certified Addictions Worker 

to be Eligible for Monetary Incentive 
Did you know that the 

First Nation Well-

ness/Addictions 

Counsellor Certifica-

tion Board has an en-

try level certification 

called the Certified 

Indigenous Wellness/ 

Addictions Worker 

(CIWAW)? 

Do you know you can 

meet this level of cer-

tification with a grade 

12 education, 1 year of 

work experience in 

addictions, 70 hours of 

training in addiction-

specific topics and 10 

hours of training in 

addiction-related top-

ics?  More information 

regarding this level is 

available on page 3. 

Other levels include: 

 Certified Indigenous 

Prevention 

Worker/Specialist 

Level I/Specialist 

Level II 

 Indigenous Certified 

Addictions Specialist 

Levels I—III 

 Indigenous Addic-

tions Clinical Super-

visor 

An Ontario  NNADAP 

Worker who becomes 

certified at any of 

these levels will be 

eligible to receive the 

monetary Certification 

Incentive from Health 

Canada.  This annual 

incentive was made 

available  to encour-

age NNADAP  Work-

ers to become certi-

fied and maintain their 

certification while 

working in Ontario 

NNADAP. 

More information is 

available at OntarioN-

NADAP.org 

Building Capacity in Ontario NNADAP 

OntarioNNADAP.org 

Volume 3, Issue 1 

August  2014 

O N T A R I O  R E G I O N A L  A D D I C T I O N S  P A R T N E R S H I P  C O M M I T T E E  N E W S L E T T E R  

Inside this issue: 

Building Capacity 

in Ontario NNADAP 

2  

Certified Indige-

nous Wellness/

Addictions Worker 

3 

What’s Happening 

in Our Community-

Based NNADAP 

Programs? 

4-5 

ORAPC Members 6 

Ontario Regional Addictions 

Partnership Committee 

(ORAPC) Logo symbolizes 

the partnership that exists 

across the Ontario Region. 



Page 2 OntarioNNADAP.org 

Building Capacity in Ontario NNADAP 

Committee and the Treatment 

Directors’ Group.  The purpose 

of this workshop was to gain 

support for and ideas to inform 

the strategy to achieve pay eq-

uity and adequate program-

ming dollars for the NNADAP 

programs.  A ton of great ideas 

and information was collected 

from the leadership, Health Di-

rectors and front line workers 

present.  The next step included 

having a First Nation caucus to 

discuss the strategy going for-

ward.  Those present included 

the National Native Addictions 

Partnership Foundation, 

ORAPC, COO Health Coordina-

tion Unit, and various leader-

ship.  A workplan was devel-

oped and is available at the On-

tarioNNADAP.org website. 

 

The ORAPC booth was present 

at the All Ontario Chiefs Confer-

ence in June 2014.  This again 

provided the ORAPC with the 

opportunity to share infor-

mation with leadership regard-

ing the funding issues in NNA-

DAP.  A presentation was given 

by Chief Day during the health 

portion of the All Ontario Chiefs 

Conference.  A Resolution, 

moved by Chief Tom Bressette 

of Kettle and Stony Point First 

Nation, and seconded by Chief 

Allen Towegeshig of Long Lake 

#58 First Nation was passed by 

the Chiefs in Assembly.  That 

resolution read: 

“THEREFORE BE IT RESOLVED 

that we the Chiefs in Assembly: 

 Unite in our efforts to support 

more investments in NNADAP 

at the community-based and 

treatment centre programs, 

as per recommendations and 

information provided by the 

Ontario Regional Addictions 

Partnership Committee. 

 Define and advocate all gov-

ernment levels for an in-

crease in annualized funding 

to all NNADAP budgets. 

 Recognize NNADAP workers’ 

qualification and skill levels 

by providing pay equity to 

the NNADAP workforce when 

additional funds are re-

ceived. 

 Mandate COO to investigate 

the feasibility of a complaint 

under the federal Human 

Rights Act challenging the 

lack of pay equity for NNA-

DAP workers and other dis-

criminatory aspects of the 

program. 

 Mandate that a Regional 

Chiefs Committee be estab-

lished to advocate for support 

on this initiative, and to regu-

larly report to the Political 

Confederacy, and the Chiefs 

in Assembly at the next 

AOCC. 

 Update the Addictions And 

Mental Health Continuum of 

Care for immediate opportu-

nities.” 

 

At the Assembly of First Na-

tions Annual General Assembly 

held in Halifax, Nova Scotia July 

15—17, 2014 the Chiefs-in-

Assembly passed Resolution 

23/2014 which read: 

“THEREFORE BE IT RESOLVED 

that the Chiefs-in-Assembly: 

 Unite in our efforts to support 

more investments in NNADAP 

community-based and treat-

ment centre programs, as per 

recommendations and infor-

mation provided by the Ontar-

io Regional Addictions Part-

nership Committee. 

 Mandate the AFN to work with 

NNAPF to define and seek eq-

uitable funding to implement 

the continuum of care to ad-

dress substance use issues in 

our communities as defined in 

the Honouring Our Strengths 

renewal framework and advo-

cate for these funds across all 

levels of government. 

 Mandate the AFN to work with 

the NNAPF to investigate the 

feasibility of a complaint un-

der the federal Human Rights 

Act challenging the lack of 

pay equity, pension and em-

ployee assistance program-

ming for NNADAP workers as 

compared to the rest of Cana-

da. 

 Mandate that a National Chiefs 

Committee be established to 

work with Ontario Regional 

Chiefs Committee to advocate 

for support on this initiative, 

and/or to work as part of the 

Chiefs Committee on Health. 

 Direct the AFN to investigate 

and continue to advocate for 

opportunities for funding for 

implementation of the Honour-

ing Our Strengths Framework. 

 Direct the AFN to define the 

fiduciary responsibilities for 

this funding and seek support 

for lobbying efforts with the 

federal government.” 

 

Please say tuned for further up-

dates on how these advocacy 

efforts move forward. 
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Certified Indigenous Wellness/Addictions Worker 

Requirements: 

 Completion of secondary school (high school) or other studies at higher level 

 One (1) year (2000 Hours) of experience or practice in substance use disorders through the following:  

 Paid work experience  

 Supervised practicum/internship, undertaken as part of a program of studies (200 hours minimum)  

 Proven experience as a volunteer in a Wellness/Addiction organization (to a maximum of 100 hours)  
 

 70 Hours Training in Addiction-specific topics of: 

 10 Hours of Introduction to Addictions (overview of addiction-related topics, theories on addictions) 

 10 Hours of Dynamics of Addictions (how they work, their effects on individuals, family, and community) 

 10 Hours of Pharmacology (basic principles, definitions, physical and psychological effects of drugs) 

 10 Hours of Human development (dynamics of human development - birth to adulthood, consequences of 
maladaptive behavior on this process) 

 10 Hours of Addiction Interventions (theories, treatment approaches and models of recovery, relapse pre-
vention) 

 10 Hours of Self, Health and Wellness (personal care and individual responsibility for the practice of basic 
stress management as it relates to service delivery)  

 10 Hours of Ethics/cultural values 
 

 10 Hours Training in Addiction-related topics 

 

 70 Hours On-The-Job or Formal/Informal Training in the 12 Core Functions of: 

 10 Hours of Screening, Intake, Assessment & Evaluation 

 7.5 Hours of Treatment Planning 

 20 Hours of Counselling (Individual, Group and Significant Others) 

 5 Hours of Case Management 

 5 Hours of Client Education 

 7.5 Hours of Referral 

 5 Hours of Reports & Record Keeping 

 10 Hours of Crisis Intervention, Orientation, and Consultation with other Professionals 
 20 Hours General Skills/Knowledge in the following: 

 10 hours in Communications, and 

 10 hours of group facilitation, interviewing techniques and/or conflict resolution/management 

 

CULTURAL COMPETENCIES  

Cultural competencies are required for all FNWACCB certifications.  Ability to respect, implement and incorporate 

First Nations culture, beliefs, values and traditions in treatment, including separate and combined Sweat Ceremo-

nies, Coming of Age Ceremonies and all other cultural/spiritual ceremonies.  

Ability to support and assist client participation in traditional and cultural aspects of spiritual recovery.  

 

NOTE: EDUCATION/TRAINING  

The required addictions-specific and addictions related hours may be acquired through formal education pro-

grams at university or college level or through workshops, seminars, single courses delivered either in-house or 

by independent trainers or training organizations.  
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What’s Happening in our Community-Based NNADAP 

Programs? 

We Are Better Together 

I’ve often heard from other First

welcome anyone to drop 

in for a visit.

but it was evident 

the first week I began working as 

the NNADAP

 

open to all pro-

grams or services 

that

reduction is an 

integral part of our

to look more close-

ly at why they may

 

ours. 

to 

Wellbriety”, Alco-

holic Anonymous

who 

aren’t ready to quit 

entirely, but would 

like to cut down. Our 

hope is that no one 

will feel excluded or

  

Culture, Community and Re-

lationships 

I work very closely 

with Lance

for 

us to work together on most

Lance is not just a co-worker but a

close friend that I have learned to 

trust and respect. Our work per-

formance

Day, Men-

tal Health Week and 

National

entire team is 

involved with NNAAW

looks forward to these events 

every year.  

Culture is an integral part of all

at the root of our need 

to self-

 

NNADAP at Sheshegwaning First Nation 

You asked for some community profiles to share the experiences of your fellow NNADAP Workers in ac-

tion in their communities.  So here they are!  Two community-based NNADAP Workers were kind 

enough to share their programming experiences with us.  If you are interested in sharing a profile of 

your NNADAP community-based or treatment centre programming with Ontario NNADAP please feel 

free to email Autumn at ajohnson581@cogeco.ca 
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with addiction. It is 

my hope that I will continue to be a 

part of such a

an important 

role in all that we do at

each other for who we are, and we 

do  

So drop by if you’re in our neck of 

the woods. As NNADAP workers, 

it is easy

on the big pic-

ture, start where you are,

 

Miigwetch, 

Terrie Pitfield 

NNADAP Worker  

 

 

  

 

****** 

NNADAP at Six Nations of the Grand River 
Six Nations’ population is over 

24,000 in band membership.  

We have over 16,000 band 

members living on reserve with 

many band members living off 

reserve coming back to the 

community for service. 

We provide the following ser-

vices from our NNADAP Pro-

gram: 

Counselling Services 

 Individual 

 Couples 

 Family 

 Smoking Cessation 

 Grief and Loss 

  

Therapeutic Groups 

 Grief Recovery 

 Relapse Prevention 

 Outpatient Day Treatment Pro-

gram 

 Little Miss EmPOWERment 

 Teen EmPOWERment 

 Boys 2b Boys  EmPOWERment 

 Understanding Your Purpose in 

Life – Traditional Teachings for 

Youth 

  

Prevention Activities 

 In-School Curriculum – deliv-

ered to students junior kinder-

garten to grade 8 

 Community Presentations 

 Training Presentations 

 Lunch & Learn Series 

 P.A.R.T.Y. Program –Prevent 

Alcohol and Risk-Related Trau-

ma in Youth 

 Community Awareness Events 

 Newsletters 

 Try Hugs Not Drugs Day 

Event 

 Virtual Smoking Cessation 

Sessions through Local Ra-

dio 

 National Addictions Aware-

ness Week Activities 

 Gambling Awareness 

Events/Activities 

 Smoking Cessation 

Events/Activities 

  

All counselling and program 

delivery is based on Choice 

Theory concepts and Cogni-

tive Behavioural Theory.  

  
Penny Hill 
Program Manager 

What’s Happening in our Community-Based NNADAP 

Programs?  (continued) 



ORAPC 
The Ontario Regional Addictions Partnership Committee (ORAPC) will facilitate communication and pro-

vide advice/guidance/recommendations to the Chiefs of Ontario office, First Nations & Inuit Health 

Branch (FNIHB), NNADAP Community-based and Treatment Centre workers and PTO’s on issues of ad-

dictions and holistic approaches to healing through ongoing processes of review, evaluation, and moni-

toring.  The ORAPC will provide input on regional and national initiatives in the area of addiction pro-

grams and services as the implementation of the NNADAP Renewal Framework moves forward. 

New Union of Ontario Indians (North) and Grand Council Treaty #3 Representatives 

Please join the ORAPC in welcoming two new representatives to the Committee.  Rolanda Manitowabi 

will represent the NNADAP Workers in the North communities belonging to the Union of Ontario Indians 

and Joanne Cobiness will represent the NNADAP Workers who are from Grand Council Treaty #3 com-

munities.  Welcome Rolanda and Joanne! 

ORAPC Representatives and Contact Information 

Treatment Centre Rep 

John Dixon 

807-624-5869 

johndixon@dilico.com 

 

Treatment Centre Rep 

Wanda Smith 

905-768-5144 

ed@nhtc.ca 

 

NAN West Rep 

Francine Pellerin 

807-344-4575 ext 228 

fpellerin@matawa.on.ca 

 

NAN East Rep 

Julie McKay 

705-268-9066 

jmckay@wabun.on.ca 

 

AIAI Rep 

Lisa Jackson 

519-434-2761 

ljackson@aiai.on.ca 

UOI North Rep 

Rolanda Manitowabi 

877-649-2242 

rmanitowabi@ngwaagan.ca 

 

UOI South Rep 

John Mattson 

905-352-3767 

jmattson@alderville.ca  

 

Treaty #3 Rep 

Joanne Cobiness 

888-238-0102 

nnadap@naongashiing.ca 

 

Six Nations Rep 

Penny Hill 

519-445-2947 

pennyhill@sixnations.ca 

 

IFN South Rep 

Patricia Sword 

519-627-0767 

Patricia.sword@wifn.org 

IFN North Rep 

Barb Kejick 

807-733-3318 

bkejick@onehealth.ca 

 

Host Agency Rep 

Yvonne Wright 

519-627-0767 

Yvonne.wright@wifn.org 

 

Ex Officio Member 

Lynn Baxter 

807-343-5352 

Lynn.baxter@hc-sc.gc.ca 

 

 

Mailing Address: 

Ontario Regional Addictions 

Partnership Committee 

c/o Walpole Island Community 

Service Program 

R.R. #3 Wallaceburg, Ontario 

N8A 4K9 

Phone: 519-627-0767 

Fax: 519-627-2991 
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To view ORAPC meeting minutes, Final Reports, Briefing Notes, the Ontario NNADAP Di-

rectory, links to helpful resources and other information visit OntarioNNADAP.org 


